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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GOVT. KOLASI B COLLEGE

Name of the head of the Institution

C. Lal muanki ma

Designation

Princi pal (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

03837-220027

Mobile no.

9366168050

Registered Email

govt kol asi bcol | ege@nai | . com

Alternate Email

gkci gac@mai | . com

Address Vengl ai, Kol asib, M zoram
City/Town Kol asi b

State/UT M zoram

Pincode 796081

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

T Zahm ngli ana

Phone no/Alternate Phone no.

03837222184

Mobile no.

7629812077

Registered Email

t.zahm ngli ana@nmail . com

Alternate Email

hruai ac@ot nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://govtkol asi bcol | ege. edu. i n/ pa
gel/ agar

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://govt kol asi bcol | ege. edu. i n/ page/
acadeni c- cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
2 B 2. 07 2019 25- May- 2006 18- Cct - 2019
6. Date of Establishment of IQAC 11-Jul - 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

NI L 16- Sep-2019 0

View File



https://govtkolasibcollege.edu.in/page/aqar
https://govtkolasibcollege.edu.in/page/aqar
https://govtkolasibcollege.edu.in/page/academic-calendar
https://govtkolasibcollege.edu.in/page/academic-calendar
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10871_Quality_Initiatives.xlsx

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

NI L

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

NI L

NI L

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Formation/10871_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10871_Minutes.pdf

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2020
Date of Submission 08- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Website The col |l ege has website nanmed .
There is a website adm ni strator who
ensures that college website is updated
time to tine. Through the website al
the activities of the coll ege and

i mportant notices concerning academ cs,
exam nations are upl oaded on the
website duly approved by the
adm ni strator and the Principal.

Li brary The library conputer is

equi pped with Soul 2.0 software for
easi er borrow ng and returning of
books. And | NFLI BNET was al so
established in the college library to
pronote and i npl enent conputerization
of operations and services in the
libraries and to provide reliable
access to document collection of
Iibraries by creating online union
cat al ogue of serials, theses/

di ssertations, books, nonographs and
nonbook materials (manuscripts,
audi ovi sual s, conputer data,

mul timedia, etc.) in various libraries
in India. Admnistration The College is
dependent on enmil and What sApp as easy
and rapid nmeans of communi cati on.

O fice automation i s done, networking
needs to be upgraded. Finance and
Accounts Col | ege uses conputers for
preparing nonthly salary and deduction
statenents. Online access for

nmoni tori ng of bank accounts is done.

St udent Admi ssion and Support Adm ssion
of students is nmaintained in the
computers. Data of all students is
saved. Students’ data is also utilized
to crosscheck those eligible for

schol arships, and to identify PWs
(persons with disabilities) anmobng the
students. Exam nation The Col | ege and
the affiliating M zoram University is
dependent on enmil conmmuni cation
regardi ng exam nation matters. The
exam nation candi dates’ data are fed




via MSExcel sheets to the Exam nation
Departnent of the University, and Rol
sheets which are generated by the

Uni versity are printed and used for
attendance during the exam nation
period. Internal assessnent (continuous
assessnent, CA) marks are submtted by
the various Heads of Departnents
confidentially to the Exam nation Cel
of the College, and these are sent to
the Exam nation Departnment of the

Uni versity by secure and confidenti al
enai |

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

At the beginning of a senester the Institution holds Orientation Programe with
all the newy admtted students in which the courses of study offered by the
col l ege, Senester system internal assessnent, mininum attendance required and
Academ ¢ cal endar of the college are intimated to them Besides, each
departnent distributes Xerox copy of course content of each paper and acquaints
the students of the objective of study on the first day of the class. At the
cl ose of every senester each department has a neeting in which faculty nenbers
revi ew and di scuss the way they have delivered the course of study. They al so
identify slow | earners and di scuss how to hel p such students. In this neeting
they also distribute anong thensel ves the papers they will teach in the next
senester. They renmind thenselves to prepare well for the paper, to execute
their lesson plans and then to evaluate their teaching activity by posing
gquestions to their students, asking themto raise questions any tinme during the
class, and also to hold discussions with themon sonme topics of the course. To
see that this strategy of the departnents is executed Log Book system has been
i ntroduced. LogBook is prepared in a way to best serve the purpose of
noni toring classroomactivity. It is filled in by the teacher and countersi gned
by the appointed student in consultation with classnates. The teacher then
submts the Log Book to the Vice Principal after every class. The practice
clearly shows up to which of the course is covered. To ensure |earning outcones
of each subject, continuous evaluation and internal assessnent is carried out
t hrough assignnents, class tests and group discussion in addition to the
mandat es of the University. Renedial classes are held for slow | earners.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l NI L Nl




No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nil I NI L Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Course On Comput er 01/ 07/ 2019 56
Concepts (CCQ)

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
Nill NI L 0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Nill
Employers Nill
Alumni Nill
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Online feedback formis placed in the institutional website, and graduating
students of the Sixth (Final) Senmester are required to conplete the same within
a specified tinmeframe before the publication of their results. The feedback is
then shared with the different departnments of the College, with a request for
the Faculty to take adequate neasures, if any are needed. The problens and
suggestions are al so taken up at the neeting of the Teaching Faculty, so that
renedi al neasures are taken on an equal footing.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10871_Value_added_courses_1622192394.xlsx

BA Nill 600 460 460
BSc Nill 80 50 50
BCA Nill 25 11 11
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 521 Ni I | 56 Nill Ni Il

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
56 56 Nill 12 0 0

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Among each batch of mentee-students, almost half of them are usually found to be slow learners. The College
organises a Mentor-Mentee Programme to solve some of the problems faced by the students. A Mentorship
Committee was formed in January, 2018. Selected teachers are appointed as mentors. Each faculty member

(Mentor) has about ten (10 students (Mentee) to work with, and it is their job to track their mentees progression.

They assess the nature of the student’s problems and then motivates them in a friendly way to reach their
academic goals. A student-mentee often faces problems due to ignorance of the educational system, leading to
poor attendance and heavy burden of back papers. The mentors and mentees meet up and discuss problems
regarding studies or any related problems within their individual families. The mentor makes efforts in solving the
problems of his/her mentee. With proper guidance of their mentor, a mentee can thereby be placed on the right
track. The Mentor-Mentee programme initiated by the college also provides opportunity for Women
Empowerment Cell to identify female students in need of counseling, guidance and support and seeks
professional help accordingly. In connection with this, we have Legal Experts and Counselor to deal with the
matter.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

521 56 1:9

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

48 37 11 0 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10871_Demand_ratio_1621584141.xlsx

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BCA Nill Nill 01/ 09/ 2020 19/ 10/ 2020

BSc Nill Nill 21/ 09/ 2020 19/ 10/ 2020

BA Nill Nill 21/ 09/ 2020 19/ 10/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Since the introduction of Senmester Systemin July 2009 by M zoram University,
Admi ssi on and Exami nation Cell of Governnent Kolasib College has tried its best
to i mprove Continuous Internal Evaluation. The followi ng steps have been taken
with reference to inprovenent of Continuous Internal Evaluation. (a) Interna

Exami nati on Schedul e was prepared for Odd and Even Senesters as under Odd

Senmester 1st Internal Examination :- 2nd Wek of August Page 31/106 10-03-2021
11:20: 51 Self Study Report of GOVT. KOLASIB COLLEGE 2nd Internal Exam nation :-

2nd week of Septenber Even Senester 1st Internal Exam nation :- 1st week of

March 2nd Internal Examination :- 2nd week of April (b) Setting questions and

conducting of Internal Examination is done by respective departments in
accordance with the Exam nation Routine franed by Adm ssion and Exani nation

Cell. (c) Al Departnents are instructed to follow University question pattern

to check deviation and copy of the sane is to be subnmitted to the concerned
Cel | (Adm ssion and Exam nation) to ascertain the correctness of the said
question set. (d) After conpleting First and Second |Internal Exani nation,
departnents are instructed to submit Final Continuous Assessnent marks to the
Adnmi ssi on and Examination Cell, marks are conpiled and sent to Exani nation
Departnment of M zoram University online. (e) The Adnmi ssion and Exam nation Cel
undertakes the responsibility of checking student’s regularity in attending
cl asses. Students having unsatisfactory percentage of attendance are inforned
to neet the Principal for necessary counselling. (f) Regardi ng Adni ssion of
fresh students to 1st Senester, Prospectus and Adm ssion forns are prepared and
the date for personal interview counselling are fixed. Candidates seeking
adm ssion are helped in terns of choosing the subjects, University and Coll ege
rules and regul ations are al so highlighted. The above I|Internal Exam nation

Schedul e was followed for a period of 9 years, however wi th nodifications nade

by the University regarding dateline for filling repeater and regul ar

exam nation forns, and submi ssion of final CA marks revisions had to be nade

accordingly. The follow ng revision was thereby nade in 2018 with respect to

I nternal Exam nation Schedul e. Odd Semester 1st Internal Exanm nation :- 2nd

Week of August 2nd Internal Exami nation :- 2nd week of October Even Senester

1st Internal Exam nation :- 2nd week of March 2nd Internal Exam nation :- 1st
week of April

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10871_Honours_recieved_1622631223.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10871_Evaluation_1622618003.xlsx

words)

The Institution strictly adheres to the Acadenic Cal endar for the conduct of
CIEin all matters including:- (a) Time of 1st and 2nd I nternal Exam nati on.
The commi ttee chal ks out Internal Exam nation routine on the tine specified
earlier and displays it for students and teachers. Al Departnments are
requested to strictly follow the routine franed. The Adm ssion and Exam nati on
Cel | supervise and coordi nate the Internal Exami nation for snooth and fair
Internal Exami nation. (b) Student Roll Sheet and rem ttance of fees- Repeater,
| mprovenent and regul ar students are submtted to the University within the
time-frane. (c) Question paper requirenents are submtted to the University in
time. Al Departnents are provided a format in which they have to indicate
clearly the nunber of students, Paper nane and paper code are filled in.
Question paper requirenents are sent accordingly. (d) List of students who are
qualified for the com ng exami nation are then sent to the University. That is
75 of attendance prescribed by the University. In order to neet the tinme-frane
of the University, Admi ssion and Exam nation Cell takes necessary steps and
precaution( at the tinme of filling exam nation forma late fee is inposed).
Noti ces are displayed, letters are sent to the Head of Departnent, phone calls
are made to students and teachers on certain occasions nake use of | T nmedia of
comruni cation |ike whatsapp to conmuni cate necessary information to students
such as datelines for filling up examforns etc.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://govt kol asi bcol | ege. edu. i n/ page/ po- pso-co
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BSc Nill 8 7 87.5
Nill BA Nill 106 66 62. 26
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps:// govt kol asi bcol | ege. edu. i n/ page/ st udent - sati sfacti on-survey

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative



https://govtkolasibcollege.edu.in/page/po-pso-co
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10871_Pass_percentage_1621586891.xlsx
https://govtkolasibcollege.edu.in/page/student-satisfaction-survey

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

District

| nnovati ve
Chal | enge

EDC, Pl anning and
Programe | npl enent ati on

Dept. M zoram

10/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Repl acenent Sanuel EDC, Pl anni ng 11/ 02/ 2020 1st Prize
of plastic Bag Lal hruai zel a and Programme
wi t h paper bag. | mpl enent ati on
Dept. M zoram
Repl acenent RK. EDC, Pl anni ng 11/ 02/ 2020 1st Prize
of plastic Bag Lal engmawi a and Programme
with paper bag. | npl ement ati on
Dept. M zoram
Repl acenent G EDC, Pl anni ng 11/ 02/ 2020 1st Prize
of plastic Bag |Vanl al hruai zeli | and Programme
wi t h paper bag. | mpl enent ati on
Dept. M zoram
Repl acenent Vani ci a EDC, Pl anni ng 11/ 02/ 2020 1st Prize
of plastic Bag Lal ruat sanga and Programme
wi t h paper bag. | mpl enent ati on
Dept. M zoram
Di sposal of Fi ona EDC, Pl anni ng 11/ 02/ 2020 2nd Prize
waste without |Vanlalruatfeli and Programe
har m ng | mpl enent ati on
envi ronment Dept. M zoram
Di sposal of Lal nghakmawi i EDC, Pl anning 11/ 02/ 2020 2nd Pri ze
wast e w t hout and Programme
har m ng | npl ement ati on
envi ronment Dept. M zoram
Di sposal of VL Vohbi ka EDC, Pl anni ng 11/ 02/ 2020 2nd Prize
wast e w t hout Sailo and Programe
har m ng | mpl enent ati on
envi r onment Dept. M zoram
Di sposal of Davi d EDC, Pl anni ng 11/ 02/ 2020 2nd Prize
wast e w t hout Vanl al renfel a and Programme
har m ng | mpl enent ati on
envi r onment Dept. M zoram
Organi c Mal sawnki ma EDC, Pl anni ng 11/ 02/ 2020 3rd Prize
Far m ng and Programe
| mpl enent ati on
Dept. M zoram
Organi c EDC, Pl anni ng 11/ 02/ 2020 3rd Prize
Far m ng Lal hruai tl uanga | and Progranme
| npl ement ati on
Dept. M zoram
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10871_Awards_won_1622112762.xlsx

Center Start-up up Commencement
NI L NI L NI L NI L NI L Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Chemi stry 1 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

NI L

0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 7 11 12 0
nar s/ Wor kshops
Present ed 1 0 0 0
papers
Resour ce 0 0 1 0



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10871_journals_notified_on_UGC_1622199965.xlsx

persons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Swachh Canpai gn
was conduct ed at
the Col | ege Canpus

NSS Uni t

4

250

Nat i onal
Integrati on Canp at
Kokr aj har

NSS Uni t

10

(Val enti nes Day),
Vol untary Bl ood
Donati on for
Di strict Hospital
Kol asi b

NSS Uni t

71

Wal kat hon for Fit
I ndia Movenent from
D akkawn Square to
Hrar veng, Kol asib

NSS Uni t

320

Trai ning on
Capacity Buil ding
of Leadership and

personality
Devel opnent t hrough
Life Skills at
CGovernnent Zirtiri
Resi denti al Science
Col | ege

NSS Uni t

30

HI V/ Al DS
Awar eness Canpai gn

NSS Unit and Red
Ri bbon Cl ub

280

N. S. S Foundati on
Day

NSS Uni t

60

Cl eanliness Drive
was conduct ed at
t he Col | ege canpus

NSS Uni t

350

Cl ean Tui chhuahen
Ri ver Drive

NSS Uni t

90

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10871_Faculty_participation_1622194404.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10871_Extension_1622109241.xlsx

Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NI L

NI L

NI L

0

0

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NI L NI L 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

NI L NI L NI L Nill Nill NI L

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0 0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

O hers Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful ly SOUL 2.0.7 2012



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10871_augmentation_details_1622619133.xlsx

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 8439 3648277 69 7585 8508 3655862
Books
662 528900 0 0 662 528900
Ref er ence
Books
Journal s 25 11175 Nl Ni Il 25 11175
e- 1 5750 Nl Nill 1 5750
Journal s
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L N
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 73 1 3 0 0 0 5 0
g
Added 0 0 0 0 0 0 0 0
Tot al 73 1 3 0 0 0 5 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0

0

0

0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



https://assessmentonline.naac.gov.in/public/Postacc/Library/10871_Library_1622102387.xlsx

efficient
resources.
over al |

i nfrastructure,
facilities,

speci al

floors.

utilized for
I n addition,

| ook over,

i nfrastructural

the end of every year.

Experts.

toilet, etc.

facility,

| earni ng environnent.

cant een,

par ki ng zone,

sports ground,
6. Adequate in -
cleanliness and infrastructure on the canpus so
7.Cl assroons, Staffroons,
etc are cleaned and maintai ned regularly by Non
Dustbins are placed in every roomon all the
8. Proper inspection is done and verification of stock takes place at
9. The col | ege has got two sol ar
lighting and power

library,
house staff

power
back up to the conmputers and ot her
the coll ege has got a generator for emergency power supply.

The institution practices a policy of decentralization of authority for
mai nt enance and best utilization of
The following initiatives are taken to inplenment the policy.
institution has a building construction and nmai ntenance conmittee to supervise
the new constructi on and extensions needed fromtine to tinme and also for the
mai nt enance of the coll ege.
committees which are nmade to | ook after the maintenance of physical
I nternet and W - Fi
sports mai ntenance and expansion and for library facilities etc.
3. For the maintenance and repair of conputers,
t echni cal

its avail abl e
1. The

2. The col l ege has different

host el

the col |l ege takes assi stance of
4. Electrification and water supply system of the
institution is being regularly nonitored and nai ntai ned. 5. Professor
depl oyed to |l ook after the naintenance and repair of the physica
infrastructure of the college |Iike canteen,
filter nmmintenance,
nmeti cul ously mai ntai n hygi ene,
as to provide a congenia
Sem nar halls and Laboratories,
- teaching staff of the coll ege.

i n charges

RO wat er
is enployed to

systens which are

i nstrunent s.

https://govtkolasibcollege.edu.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Bel arani Awar d 4 16000
frominstitution |and Excel ence Award
Fi nanci al Support
from G her Sources
a) Nati onal Tri bal 443 3560000
Schol arshi p
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

NI L

Ni Il

0

No file upl oaded.

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed



https://govtkolasibcollege.edu.in/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10871_Scholarships_1622199489.xlsx

Nill

NI L

0

0

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Ni Il 1 B. A Econom cs | GNOU M A
2020 1 B. A Political M zor am Mast er of
Sci ence Uni versity | social work
2020 10 B. A Political M zor am M A
Sci ence Uni versity
2020 1 B. A Political DI ET D. EL. ED
Sci ence
2020 1 B. A Engl i sh M zoram Masters in
Uni versity d i ni cal
Psychol ogy
2020 2 B. Sc Chem stry M zoram M Sc
Uni versity
2020 5 B. A Educati on | GNOU, WZU M A
2020 1 B. A Educati on M ZORAM MPSC
YOUTH
COWM SSI ON
2020 2 B. A Econom cs M zor am M A
Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

0

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10871_Progression_1621925130.xlsx

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

NI L

NI L

Nill

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Nl Nl Ni |l Ni |l NI L
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Students Union was established in the year 1984 and its constitution was
adopted then. Since its inception the Students Union has been actively
functioning as per its constitution. The constitution states that the

jurisdiction of the Union shall be confined to the college. Its ainms and

objectives are stated as:- 1) To explore and pronote students up to the nmaxi num
| evel, 2) To look after the welfare and interests of the students and the
college, 3) To create and devel op acadeni c at nosphere of the college, 4) To
foster unity, nutual understandi ng and assi stance anong the the students, 5) To
organi ze co-curricular activities and to maintain good relations with the
public. Any student of the college is a nenber of the Union on paynent of Rs.
20/ - as nenbership fee unless ot herw se anended by the General Body fromtine
to tinme. The Executive Body of the Union shall consist of:- a) President, b)
Vi ce-President, c) CGeneral Secretary, d) Assistant General Secretary,
e)Cultural Secretary, f) Ganes Sports Secretary, g) |Indoor Ganes Secretary
(Conmon Room, h) Debating Secretary, i) Editor, SU Magazine, j) Assistant
Cultural Secretary, k) Assistant Ganmes Sports Secretary, |) Assistant Ganes
Sports Secretary (Conmon Room), n) Assistant debating Sceretary, n) Assistant
Editor, SU Magazine, and C ass Representatives — two from each section/cl ass.
There shall be one Professor-in-charge in each departnment. The principal is the
President of the Students Union. Barring the President all these office-bearers
are elected by the students on secret ballot and the el ection is conducted by
the Presiding Oficer and polling officers appointed by the Principal
Pr of essors-incharge are appointed by the Principal. The termand tenure of the
of fice bearers and Professors-in-charge is one acadenm c year. The el ected
of fice-bearers of the Students Union for the current session (2018 — 2019)
are:- Vice President - Lalrinhlua General Secretary - Laldintluanga Assistant
GS - Vanl al duhzual a Magazi ne - C Lal remuana Assi stant Magazine - C Lalruatfela
I ndoor - Robert Lalrokina Varte Assistant |Indoor - Lal pi anpuia Qutdoor - F
Vanl al vena Assi stant Qutdoor - Zorinmawi a Debatiing - Randi ngliana Assi stant

Debating - Lalrohlua Social and cultural - Lalrensanga Assistant Social and
Cul tural - H Lal nuanawma The hi ghest authority of the Students Union is the
General Body consisting of all nenbers. A neeting of the General Body is

convened at | east once a year. Any provision of the constitution nmay be anmended
by a neeting of the General Body in which 1/3 of the nenbers are present and

voting. The students Union has been organizing sports and cultural activities,
Col | ege Week, publishing Magazi ne, Organi zing Fresher’s social every year. It

is a forumthrough which the students voice their grievances (when they have
any) to the college authority. As regards to representation of students on
academ ¢ and admi nistrative bodi es/committees of the institution the Vice-




President and the Ceneral Secretary of the students Union are nenbers of the
Internal Quality Assurance Cell (IQAQ).

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

At the initiative of the Subcomrittee in charge of Al umi Association GKC

Al ummi Associ ation was forned on 17th July, 2015. The elected Ofice bearers
are: President : M. Andrew V.L. Auva, Vice President : M. Laldingsanga Sailo
Secretary : M. R Lal chungnunga Asstt. Secretary : M. Zonuanpui a Pachuau
Treasurer : Ms. MC. Laldinmawii Fin. Secretary : M. Sanuel Lalfela.
Contribution of Alumi Association: 2015-2016 Once the Al umi Association was
in place, it was keen to contribute towards the devel opnent of the college. In
fact, the first agenda before its first neeting was what it could do. As
invited the Association participated in the Opening function of the College
Week, 2015. Three of the O fice-Bearers, Andrew V.L. Auva, the President,

Lal di ngsangaSai |l o, Vice President, and MC Lal di nmawii, Treasurer |lent hands in
acting as judges in various conpetitions held during the Coll ege Week, 21st —
26t h Septenber, 2015. Seeing the lack of ceiling fans in the classroons the
Associ ati on bought four (4) ceiling fans for the classroons on the 1st WMarch,
2016 2016 — 2017 In the year, 2016 seeing the insufficient nunber of drinking
wat er point for students the Association bought and presented Water filter-cum
cool er which was installed at the corridor of the main classroom The

Asssoci ation bought four (4) nore celing fans for the classroons on 20th March,
2017. 2017 — 2018 In the year, 2017-2018 the Al ummi Associ ation sent
representatives to participate in the Coll ege Wek held during 18th -23rd

Sept enber, 2017. They acted as judges in sone itens of conpetitions. As a
gesture of gratitude to the Hi ndustan Petrol eum Corporation Linted (HPCL), the
President, M. Andrew V.L. Auva and the Secretary, M. Lal chungnunga
acconpani ed, on the 24th Septenber, 2017 the Principal and staff of the college
to Saitual College, where the HPCL handed over schol arships for the second tine
to 130 of our students anpbunting to Rs. 6,80,700/- They also had the
opportunity to talk to the | eaders of HPCL seeking further help for over-al
devel opnent of the coll ege.

5.4.2 — No. of enrolled Alumni:

72

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

NI L

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution practices a policy of decentralization of authority for
efficient | ook over, maintenance and best utilization of its available
resources. The following initiatives are taken to inplenment the policy. 1. At
the spearhead of the College adninistration, the Principal is further supported
by the Coll ege Devel opment Committee, to discuss and fornul ate plans and
strategy on inportant and urgent matters. 2. The College is adm nistered
participatively through several committees, from acadenm c nmatters, welfare of




students and staff, infrastructural acquisition and maintenance, etc. Al of
these Cormittees neet at the regular Faculty Meeting to finalize and resolve on

the execution of various matters. Regarding Service Rules, Procedures, and
recruitnment, the State Government adopts Central Service Rules. Since the State
Governnment adopts the UGC pay, pronotional policies of the UGC are in effect.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Affiliated to the M zoram University
the coll ege uses the curriculum
desi gned by the M zoram University.
Many of the Teachers are involved at
the University level commttees, where
curricul um devel opnent i s undertaken
fromtime to tinme, such as in School
Boards and Departnent |evel Boards of
Studi es. The col | ege upgrades pedagogy
to be responsive to the revisions in
cour ses.

Teachi ng and Learni ng At the beginning of a senester the
Institution holds Orientation Progranme
with all the newy admtted students in
whi ch the courses of study offered by
the coll ege, Senester system internal
assessnent, m ni num attendance
requi red, and academ c cal endar of the
college are intimated to them Students
are al so provi ded phot ocopi es of
rel evant course content and study
mat eri al . Each departnent has regul ar
neetings in which faculty menbers
revi ew and di scuss the way they have
delivered the course of study. They
also identify slow | earners and di scuss
how to hel p such students. At these
meetings they also distribute anong
t hensel ves the papers/portions they
will teach in the next senester.

Exam nation and Eval uati on Since the introduction of the Choice-
Based Credit System (CBCS), the
students are to face at |east tw (2)
i nternal eval uati on examni nations and
submt regul ar assignments during each
semester. Internal exam nations are
ti me-bound to ensure that the students
are tested on as nmuch of the syllabus
as possible. At the end of every
senmester, they face the End- Senest er
Exam nati on.

Research and Devel opnent Though research facilities of the
Coll ege are still in devel opnent stage,




many of the Faculty have registered for

research leading to Ph.D. degree at the

M zoram Uni versity. Sonme of the Science
Faculty of this College have al so

conpl eted M nor Research Projects under
the UGC, and two Maj or Research

Proj ects under UGC and DST have al so
been conpl et ed.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Col |l ege Library serves as the
only practical source of approved
t ext books and reference material for
the Faculty and Students of the
Col | ege. Upgradation of the Library has
been under way and a nunber of books
and vol unes have al so been procured and
some donated to the Library. The
Library is ICT-enabled with internet
browsi ng and searching facilities. The
Li brary managenent systemis nanaged
t hrough SOUL 2.0.7 software.

Human Resour ce Managenent

The Principal is the Head of the
Institution. He is the Chairman of all
Committees of the College, and is the
mai n correspondent of the College in
all official dealing with Governnent
and University, as well as nanaging the
everyday running of the College. The
Teaching Faculty of the College are
responsi ble for the academ c
activities, co-curricular activities,
non-curricular activities, etc., of the
Col I ege. Shared responsibility through

resol utions at Faculty, Departnental
and other specific commttees, followed
by positive action ensures that all the
activities of the College are carried
out snoot hly. The Establishment Staff
of the College are responsible for the
day-to-day works, such as cleanliness,
of fi ce automati on and correspondence,

etc.

Adm ssion of Students

Every year, at the announcenent of
results of the Hi gher Secondary School
Leaving Certificate (HSSLC)
exam nations, the Coll ege issues
advertisenment for adm ssion to the
under gr aduat e courses. Prospective
students apply through a prescribed
format and pay requisite fees, after
whi ch they undergo a face-to-face
counsel ling process to determine their
aptitude and earmark potential strong
and weak students, and to also help
themin selecting their subject

combi nati on and core subject.

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

Adm ni stration

The Col |l ege is dependent on email and

What sApp as easy and rapi d neans of

communi cation. Ofice automation is
done, networking needs to be upgraded.

Fi nance and Accounts

Col | ege uses conputers for preparing
nonthly sal ary and deducti on
statenents. Online access for

nmoni tori ng of bank accounts is done.

St udent Admi ssion and Support

Admi ssi on of students is maintained
in the conputers. Data of all students
is saved. Students’ data is also
utilized to cross-check those eligible
for schol arships, and to identify PWs
(persons with disabilities) anong the
students.

Exam nati on

The College and the affiliating
M zoram Uni versity is dependent on
emai | conmuni cati on regardi ng
exam nation matters. The exam nation
candi dates’ data are fed via Ms Exce
sheets to the Exam nati on Departnent of
the University, and Roll sheets which
are generated by the University are
printed and used for attendance during
the exam nation period. Interna
assessnent (continuous assessnent, CA)
mar ks are submitted by the various
Heads of Departments confidentially to
the Exami nation Cell of the Coll ege
and these are sent to the Exam nation
Department of the University by secure
and confidential enail

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NI L NI L Nill Nill Nill Ni Tl




No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year
Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

NI L 0 Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
3 3 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
NI L NI L NI L

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

NI L

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion 111)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 0
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NI L Yes Pri nci pal
Adm nistrative No NI L Yes Pri nci pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

NI L




6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Nill

¢)ISO certification Nill

d)NBA or any other quality audit Nill

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
Nill NI L Nl Nill Nill 0

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
NI L Ni |l Nill 0 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Braille Yes 2
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Nl Ni Il Nl Ni Il Nl NI L NI L Ni Il

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NI L

Nill

NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics




Activity Duration From Duration To Number of participants
NI L Ni | Ni | Ni
No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The Coll ege Beautification Comrttee took organi zed social work to clean the
Col | ege canpus. 2. The Coll ege Beautification Comrittee planted flowering
pl ants around the College canpus. 3. In collaboration with Mzo Students’ Union
Kol asi b Sub- Headquarters, the Col |l ege rai sed awareness and pl aced signage to
make the Col | ege campus plastic-free. 4. Snokel ess incinerator was constructed
to burn organic waste. 5. Measures were made to conplete rain water harvesting
fromall the College buildings.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Departnental Teacher — Student Interface Objectives: 1. To evaluate and
i nprove | earning outconmes: To eval uate whet her students’ know edge of the
course and then to upsize |learning outcones, so that they nay be able to apply
and integrate know edge and skills acquired fromteaching. 2. To identify which
teacher is the right one to teach which paper: To identify which anong the
teachers in a departnment should teach which paper. The voice of the students
may be taken into consideration. 3. To create a cordial relationship between
teachers and students: Frequent interactions would result in a close and
friendly relationship between teachers and students. The context: Unenpl oynment
has becone insurnountabl e everywhere. Therefore, it is desirable that the
col | ege produces enpl oyabl e graduates. The nobst suitable neans (at our
disposal) to this end, we think, is a Monthly Departnental Teacher- Student
Interface in every class of a Senester in which students will voice their
opi ni on about each teacher and the course they are studying. The Practice:
Every departnent had Monthly Teacher-Student Interface on an appointed day in
every class of the July-Decenber Senmester in the year 2018. At the Interface
students woul d nane the topic they had any problemin understanding. And
anot her teacher would briefly lecture on the topic, if necessary taking turns
until the topic is clear to the students. Wen all the teachers have done the
j ob students woul d be asked to pick the one whose way of lecture they find
easi est to understand. Since students’ understanding capacity varies and
unani mty cannot be expected, the teachers will have to go with the majority
vote. This practice, to be successful, calls for sacrifice and humlity on the
part of the teachers. They have to accept their students’ opinion about them
The result: teachers will redistribute anong thensel ves papers to teach if it
is called for. Wien students are done they would then be asked questions on any
topics by teachers other than the one who has taught that topic. This is done
to assess the students’ understanding of the paper. The teachers would then
pi ck which topics need revision, if there is any. Revision is done in the next
days. Monthly Teacher-Student Interface takes only one day of the nonth. There
are only three classes of a departnent in a Senester. Interface could take an
hour or two, or even three hours. In any case, three Interface(s) could be held
in one day. Sonetines the Principal or the Coordinator of the | QAC would join
the Interface to observe the proceedi ngs. Evidence of success: The Practice
resulted in closer relationshi ps between the teachers and the students. Wt hout
the Practice the students woul d have had no chance to freely express their
probl ems i n understanding the teaching of any teacher. It is a good platform
where teachers and students interact about academ c problens. The Departnenta
Teacher-Student Interface also serves as auditing tine for the faculty nenbers
of the departnent and is very useful in finding out individual teacher’s
standing as well as the departnment’s. Shortcom ngs are detected and made good




as a result of the Practice. The Practice nmakes every faculty nenber of the
departnent aware of the topics being taught by his/her colleagues. In this way
he/ she can input or even help out if there is any need. In short, this Practice
enabl es the faculty nenbers of the departnent to put in collective efforts to
gi ve the best possible teaching. Problens encountered and resources required:
Probl ems encountered:- 1) The inhibition of the students. At the first and
second Monthly Departnental Teacher-Student Interface the main problens
encountered were the inhibitions of the students. Their respect to their
teachers and their not being fluent in English nade them hesitant. 2) Sacrifice
on the part of the Teachers. The teachers were al so uneasy with the Practice.
It was too dermanding for them However, once there was a unani nous resol ution
as a result of deliberation after deliberations about the proposed Practice and
with the objectives clear in their mnd they knew they had to take the plunge
3) Alimt to making good shortcomings. It is inpossible to fully make good
shortcom ngs of teachers of a departnent. However, it is worth the try.
Resources required: - The great advantage of the practice is that it does not
entail financial expenditure neither does it require additional classroons or
facilities. However, it certainly calls for teachers’ readiness to go the extra
mle for the good of their students. In short, the resources required for the
practice is humlity on the part of the teachers. In conclusion, it may be
affirmed that the Practice is worth to go on with, particularly for coll eges
like ours with not nuch financial resources. 2. Qutreach
Programmes Cbjectives: 1) To reach out to the society and contribute to its
wel | being. 2) To cultivate a sense of social responsibility in the students.
3) To enable a better interaction between the college and the society. The
context: Recounting the history of the college the teaching and non-teaching
staffs of the college today are overwhel ned with indebtedness to the founders.
We recall and rem nd ourselves the hardshi ps they had overconme and their bunpy
ride to bring the college to where it is now The staff of the Col el ge cannot
but feel obligated to give back whatever we can to the society. This sense of
gratitude gave birth to this Qutreach Programme. The Practice: The Qutreach
Programe was put up to the Teaching Staff Meeting where it was given shape and
endorsed. Departments of the college are required to find ways and neans to be
beneficial to the society in line with the above-stated objectives. In the
mont h of Septenber, 2018 t he Departnment of Botany conceived of an idea to
educate the community on food poisoning, with an enphasis on eating poi sonous
mushr oons because, three years ago, in April 2016, all nenbers of a famly
except the youngest of them died of eating poisonous nmushroons in the
nei ghbouring Mamit District. They | aunched an Awar eness Canpai gn anong the
students of C.Z Hi gher Secondary School at. Teachers and Core students of
Bot any Departnent went to the school. The students gave | ectures on poi sonous
mushroons to class 12 students. It was expected that these Hi gher Secondary
School students would, in turn, educate their parents and their nei ghbours
about poi sonous mushroons. In the nonth of March, 2019 the Teaching Staff
Meeting resolved to donate books to the Library of Branch YMA, Saidan vill age.
When contacted about the proposal, the |eaders of the Branch YMA Sai dan were
nore than happy to receive the books. Teachi ng and non-teaching staff as well
as students donated books for this purpose. Evidence of success: In the case of
awar eness canpai gn on nushroom poisoning it is hard to gauge success. But what
is certainis that the students of the college acted as role nodels for the
school students in reaching out to the society. Mreover, our college students
did quite well (nmore than expected of themby their teachers) in delivering the
l ectures. It was a good exposure and a real test of their |earning outcones. In
the case of donating books for Library, there were practically no hesitations.
Everybody at the college was willing to donate. The success of this measure may
be gauged by the sense of gratitude fromthe |eaders and the Library being
enriched with the books donated. These are sone ways of reaching out and giving
back to the society. Hopefully, nore outreach programmes will follow for the




college is committed to this sort of service to the society. Probl ens
encount ered and Resources required: Problens encountered:- As to the Awareness
Canpai gn, because of their timd nature, it took quite some tine for the
teachers to get their students prepared for the lectures. But it is gratifying
to see that once they had done it they were happy with the experience. No
resources are required for the programe, save for the students’ know edge that
they had acquired from cl assroomteachi ng. Regardi ng book-donation to the
Library of YMA there were practically no problens. The books were not purchased
but contributed by the teaching and non-teaching staffs as well as students.
Resources required: - Apart fromthe intellectual capital no financial resources
were required. In conclusion, it may be said that the sense of gratitude that
we w tnessed becane a very strong notivation to go on with the Practice.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Since the accreditation of the institution in 2019, efforts have been nmade to
i nprove the physical infrastructure of the College. Since a common hall for
conducting exami nations and inportant gatherings of the College is wanting,
conpl etion of construction of Main Hall of the College was taken up in full

swing. Seeing the plight of the College and in acknowl edgenent of the needs of
the College, M K Lalrinliana, ML.A and Mnister, contributed a princely

amount of Rs 10 | akhs for completion of roofing structure and decoration of the

Main Hall. Looking back at the origins of the College, the College feels the

need and the responsibility to not just educate the |ocal youth, but also repay

the | ocal society through social work through its N.S.S. Unit.

Provide the weblink of the institution

https://govt kol asi bcol | ege. edu. i n/

8.Future Plans of Actions for Next Academic Year

Future Plans for the next Academ c Year (2020-2021) Since the College faced much
probl em during the Covid pandem c, such as disruption of offline classes,
requi sition of the College Canpus as Covid Centres by the District
Admi nistration, and as found necessary to inpart teaching-learning in online
node, the College is considering the follow ng plan of action: ? Upgrading
Teachers’ know edge to deliver the Course content online ? Famliarisation of
CGoogl e Meet, Zoom Webex, etc., platforns as node of participatory teaching
online ? Fam liarization with Google Forns as an online exam nation tool ?
Upgrading internet facilities ? Reachout to students with |imted or no nobile or
data access, and those with no nobil e phones
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